February 3, 2012 External/Internal
CITY OF NEW LONDON
CONNECTICUT

RECRUITING ANNOUNCEMENT
AN EQUAL OPPORTUNITY EMPLOYER

Position title: Deputy Police Chief
Salary: $85,000-$110,600 per annum

General Description of Job:

The City of New London seeks a substantially experienced individual that will assist the Police
Chief in leading, planning, organizing and directing the activities of a municipal Police
Department. Will help draft policies, resolve administrative issues, coordinate with outside
agencies, assist with investigations, labor relations, budget preparation and serve as departmental
public information officer.

Minimum_Qualifications:

Master’s degree in Criminal Justice, Law Enforcement or Public Administration or similar, plus
6+ years of progressively responsible law enforcement experience, or a Bachelor’s Degree plus
ten (10) such years of experience, including three (3) years of administrative experience or an
equivalent combination of education, experience and training which provides the required
knowledge, skill and abilities, Must have current State of Connecticut Police Officer
Certification.

Examination*:

Training and Experience  Oral Examination ** Health Physical & Background Psychological
Evaluation Investigation

(Pass/Fail) (Weighted 100%) (Pass/Fail) ‘(Pass/Fail)

* Each portion of the examination process must receive a passing score of 70% or more in order to proceed to the
next phase of the examination process.
#* The City reserves the right to move only a select number of applicants forward to the Oral Examination.

Employment Benefits:
Liberal fringe benefits — Anthem Blue Cross medical, Anthem Blue Cross w/ home and

Office Rider, Medco Prescription Drug, Major Medical, Life Insurance, Sick Leave,
Vacation and Holidays, Worker’s Compensation and 401(a) Pension Plan.

How to Obtain Information:
Applications (required) and complete information are available on the City web
site at www.ci.new-london.ct.us Applications, letters of interest and resumes must
be submitted via e-mail to BWelch@ci.new-london.ct.us, by mail or in person, to
the Personnel Dept., 13 Masonic Street, New London, CT 06320 no later than
February 24, 2012 4:00 p.m. EOE/MFH

The application must be submitted before February 24, 2012 at 4:00 P.M,




Position No: 41250
FLSA: exenpt
Grade: UN-25
Location: Police Dept.
Approved by Personnel Board: 12-14-0%
Concurred Union: n/a
Hours: 35

DEPUTY POLICE CHIEF

GENERAL STATEMENT OF DUTIES :

Performs highly responsible administrative, managerial and technical work, assisting the Police Chief in
leading, planning, organizing and directing the activities of a municipal Police Department. Serving as
second in command, ensures that management objectives are achieved in the enforcement of laws and
ordinances, the prevention of crime, protection of life and property and in the maintenance of highly
professional, skilled workforce.

Works under the general direction of the Chief of Police and acts as the Chief in that official’s absence.

EXAMPLES OF WORK (ILLUSTRATIVE):

Assists with planning, developing and directing program activities and personnel, exercising wide
discretion in the administration and supervision of the Police Department. Assists Chief with drafting law
enforcement policies; plans and implements municipal law enforcement goals; plans for short and long-
term resource and scheduling requirements to meet objectives.

Analyzes departmental operations and recommends practices and procedures to address problems and
issues discovered and to ensure effective operations. Responsible for the recommendation of all new
police recruits to the Chief of Police in order to insure the highest caliber of employee for the Department.

Through Division Captains, oversees and may direct the daily activities of the various divisions within the
Police Department as well as Internal Affairs. Ensures that all sensitive and confidential intelligence
information is handled appropriately and directed properly. Prepares reports concerning departmental
activities, efficiency, etc. as needed.

Assists in resolving administrative problems; reviews personnel assignments and case records to insure
that Police personnel conform to prescribed standard of appearance, conduct and efficiency; enforces
disciplinary action where needed; reviews personnel actions, investigates personnel problems and
complaints, prepares reports of findings and recommendations; counsels employees and reviews
performance evaluations.

Coordinates and confers with Federal, State and regional agencies and other municipalities on
intergovernmental police problems and crime information. Confers with other members of the
Department, other Police Departments, City Officials and the general public concerning police problems;
directs, assigns and may investigate civilian complaints, misconduct, corruption and/or other conduct
unbecoming of a Police Officer.

Serves as confidant to the Chief in the handling of internal investigations and in matters of labor relations,
assisting with labor contract negotiations and grievance administration for all bargaining units in the
Department. Assumes the duties, responsibilities and authority of the Police Chief in the Chief’s absence,
maintains discipline and order throughout the Department. Represents the Police Chief at various
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functions and attends meetings as directed; meets with citizen and community groups and commissions.

Coordinates revisions, updates and additions to the Police Department Procedures Manual., Maintains a
variety of control records; conducts special studies and investigations of operating procedures, methods
and problems; supervises the preparation of work reports; prepares memoranda and correspondence;
conducts computer research and statistical analysis.

Assists in the preparation of the annual departmental budget and in controlling the expenditure of
departmental fund allocations within the constraints of approved budgets. Oversees the preparation and
maintenance of financial records and files, budget estimates and control of expenditures; recommends the
purchase of necessary equipment.

Researches, compiies, reviews and evaluations law enforcement trends, grants, strategies and programs
and makes related recommendations, Prepares press releases and performs public speaking; serves as

departmental public information officer.

Performs other related duties as assigned.

REQUIRED KNOWLEDGE, SKILLS AND ABILITIES:

Thorough knowledge of the principles, practices and procedures of police science and administration, as
well as of pertinent Federal, State and municipal laws and ordinances and departimental rules and
regulations.

Thorough knowledge and ability to administer the policies, procedures and activities of a municipal
Police Department, as well as a considerable ability to command the respect of police personnel and to
direct and supervise the work of others.

Considerable ability to interpret and apply [aws and regulations with firmness and tact,

Considerable ability to make decisions within deadlines in an environment of limited resources and
competing claims.

Skill in the use of a personal computer and standard software as well as law-enforcement specific
software and standard office equipment.

Skill in the use of firearms and ability to react quickly and calmly under emergency conditions.

Ability to analyze a wide variety of police operating and investigative procedures and problems, to
prepare related reports and to recommend cost-effective solutions and/or alternatives.

Ability to understand and execute oral and written instructions, to compose and generate computer reports
and to make public presentations.

Ability to establish and maintain courteous, effective working relationships with superiors, associates,
subordinates and law enforcement, agency and governmental officials.

Ability to deal courteously with the public, using firmness as needed, and to establish and maintain
effective, satisfactory public and media relations.
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Ability to perform all functions of law enforcement work under adverse weather conditions and/or under
stressful conditions,

Ability to walk and run for extended periods, to effectively navigate varied terrain and to operate all law
enforcement equipment and tools; ability to effectively handle all physical and emotional aspects of
police work; ability to operate standard office equipment; ability to operate a motor vehicle in the State of
Connecticut.

MINIMUM QUALIFICATIONS:

Master’s Degree fiom an accredited college or university in Criminal Justice, Law Enforcement or Public
Administration or a related field plus six (6) years of progressively responsible law enforcement
experience, or a Bachelor’s Degree plus ten (10} such years of experience, including three (3) years of
administrative experience or an equivalent combination of education, experience and training which
provides the required knowledge, skill and abilities.

SPECIAL QUALIFICATIONS:

Current State of Connecticut Police Officer Certification.

Revised: 10-09




